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Fairweather in Brief 
 
Fairweather is a registered charity, providing accommodation and 
support services in partnership with Yorkshire Housing Association.  For 
many years we were funded by Supporting People to provide support to 
women and by the Local Authority for the children services.  Due to the 
small size of Fairweather we were not able to continue to tender for 
services as the contracts were too large for the organisation to be 
considered for.  We were sub-contracted by a larger organisation for 
some time, but have over the past two years worked to develop new 
specialist services. 
 
The organisation is run by the Board which is made up of voluntary 
Directors who work closely with the Chief Executive to strategically 
develop in line with the needs of the service users and the community. 
 
The organisation is currently working with students in the Bradford area 
who have mental health issues and or support needs.  We work closely 
with Bradford University and Bradford College and mental health 
services.  We have funded a scheme to provide supported 
accommodation and outreach support to students in the area. We have 
successfully supported students to remain in education, complete their 
academic year, improve grades and attendance and work through 
personal issues.  Having been successful in acquiring funding from UPP 
and Bradford University to deliver some of this work, we need 
additional staffing to provide support to the students and to be involved 
in other areas of development and fundraising. 
 
We are also looking to develop other services such as one to combat 
loneliness; Community integration and clean up and we are always 
interested in improving the chances of those who find themselves 
homeless or jobless.   
 
Fairweather believes in enabling and empowering all involved within the 
organisation.  Service users are viewed as partners and are respected 
equally, being encouraged to participate within the organisation.  Staff 
members are encouraged to develop personally and contribute 
creatively to the organisation as a whole in addition to fulfilling their job 
descriptions. 
 
We welcome people into our organisation who are willing to work within 
a team atmosphere and are prepared to work for the good of the 
organisation as a whole.  We also require staff to take responsibility for 
fulfilling their own role independently. Staff need to be prepared to be 
involved in all areas of the organisation in order for it to thrive and 
develop.  Flexibility and professional conduct within an open 
constructively challenging environment are nurtured.  We are a small 
team interested in development of Fairweather for the good of the 
service users and the community. 
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Mission Statement 
 
To give everyone involved in Fairweather unconditional and inclusive 
respect and support, providing them with the confidence and skills to 
develop and grow in line with their aspirations. 
 
 
 
Philosophy Statements 
 
Fairweather’s philosophical base relates to all those who are involved in 
the organisation: service users (both adults and children), staff, Board 
members and external partners. 
 
Fairweather believes in equality of opportunity and will continue to take 
steps to be inclusive, breaking down barriers, while valuing differences 
and individuality; by attempting to treat equally, whilst sensitively, each 
person involved in the organisation. We believe that all people regardless 
of their situation in life should enjoy the same rights and opportunities, 
whilst accepting the responsibilities for the consequences of these, and 
will work with them. 
 
People are more than the situation they are in, or the difficulties they 
experience.  The belief in enabling people is central to all the work of 
Fairweather.  
 
We provide safe, supportive, creative environments for people to live and 
develop within.  We believe that people need space, respect and personal 
control to develop and realise their potential and find their own solutions. 
 
Housing is essential and central for all people.  We acknowledge that 
housing needs are varied.  We provide temporary housing primarily for 
students and will work with people in a non-judgemental way to secure 
appropriate housing accommodation based on their desires and needs at 
any point in time.  The accommodation we provide will be of the highest 
quality we are able to secure.  We will support people in the ways they 
require after they have moved on from our properties. 
 
Confidentiality is the right for all people who use our services and those 
who are employed by Fairweather.  We strive to provide an environment 
of confidentiality, balanced by our responsibility to minimise risk where 
appropriate and in consultation with the people involved.   
 
 
Creativity is empowering.  Play and fun is valued for adults and children in 
order to live, create and develop in all areas of life and work.  Creativity 
breeds confidence. 
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Fairweather has a culture of openness and honesty.  We believe in the 
involvement of all stakeholders.  We view service users as equal partners 
in our business delivery. 
 
Fairweather believes that staff are the most crucial resource in delivering 
our services.  Through positive, creative management we aim to consult, 
develop and value staff to realise our vision of excellence. 
 
Ongoing training and development is integral to the improvement of the 
organisation and the individual. This encompasses anybody within 
Fairweather: adults, children, staff and Board members. 
 
Fairweather believes in taking risks in order to develop our organisation 
and improve the services we provide.  We strive to be forward thinking 
and challenge perceptions.  We are not afraid to move out of our box and 
develop services we are not currently involved with. 
 
Fairweather will be accountable and open to criticism in order to improve.   
Monitoring systems enable us to identify gaps and needs.  Mistakes are an 
important part of a learning and growing process. 
 
External contributions and joint working are encouraged and seen as 
important to Fairweather’s survival and in valuing all holistically.   
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Fairweather Guidance Notes for Completing an 
Application Form 

 
These notes have been provided to help you fill out your application form as effectively as 
possible. They tell you how to fill in the form and the information you will have to provide 
to increase your chances of being asked for an interview. You should read them thoroughly 
before you fill in the application form. 
 
GENERAL 
 
• Read all the enclosed information before completing the form. 
• Ask yourself why you are interested in the job. Would it be a job that you would enjoy 

and find satisfying? 
• Do a rough draft first to help you to avoid mistakes or repeating yourself. This also 

gives you the opportunity to ensure that your form is well organised. 
• The application form must be completed by the applicant using black ink. However the 

Skills and Knowledge section and any additional pages can be typed or word-
processed if you prefer. 

• Applications will be accepted only on the enclosed form. 
• Ensure that your responses relate to the attributes listed in the Personnel 

Specification. 
• Offers of employment will be made subject to satisfactory references and CRB checks. 
• CVs will not be considered. 
• Late applications will not be considered. 
• All candidates, whether known to Fairweather or not, will be short-listed solely on the 

information given in the application form. 
• You will be considered for interview only if you meet all the essential criteria listed. 
 
Questions 1 – 5 
 
• The first two pages of your application form will be removed and will not be used by 

the short-listing panel. 
• Information is being requested both as part of the application form as well as on a 

separate form.  This is part of our commitment to monitor for Equal Opportunity 
purposes.   

• The information we have requested is to allow us to meet any special requirements 
you may have for interview if you are shortlisted. 

 
Question 2 – References 
 
• If you are in employment, one of your referees must be your current employer. 
• If you are unemployed, one of your referees must be your last employer. 
• If you have never been in paid employment one of your referees must be a person 

who has been responsible for you as a helper or volunteer. 
• If you are self employed you should name someone who is able to comment on your 

suitability for the post 
• You may wish to advise people that they could be required to provide a reference. 
• References will be sought prior to interview if you indicate that this is acceptable. 
 
Question 6 – Education and Qualifications 
 
• The Personnel Specification tells you which qualifications are essential and desirable. 
• Please list relevant qualifications in date order beginning with your secondary 

education. 
 
 
 
 



Support Worker 6 

 

Question 7 – Non-Qualification Training Courses/Development 
 
• Use this section to tell us about all relevant training courses you have undertaken, 

including practical, in-house and special training courses. Include evening classes and 
adult education. 

 
Questions 10 and 11 – Current and Previous Employment 
 
• Write out your employment history. Provide details of the duties and responsibilities of 

each job, particularly when they are relevant to this post. 
• Check that the dates are correct and make sure that they are in the right order. 
 
Question 12 – Unpaid / Voluntary Work 
 
• The skills and experience set out in the Personnel Specification do not necessarily have 

to be gained through paid work experience. It is therefore important that you tell us 
about any other experience relevant to the job. 

 
Question 15 – Skills and Knowledge 
 
• This is one of the most important parts of the application form and should be planned 

carefully. 
• Read and thoroughly analyse the Job Description and Personnel Specification. 
• Use this section to tell us how you meet the Personnel Specification. Have you got the 

necessary skills, knowledge and experience? 
• The selection panel will use the information on your application form to decide if you 

should be invited for interview. You should provide details in relation to both the 
essential and desirable criteria as both are used to shortlist. However, if the Personnel 
Specification says a skill, quality or experience is essential, you must say in this 
section how you meet the requirement.   

• It is not enough to state that you meet the criteria; you should explain how 
you met the criteria giving examples where possible. 

• It is essential that you provide evidence/explanations on how you meet each of the 
criteria.  If you don’t supply evidence to support these, the selection panel may not 
shortlist you.  Please do not assume because you have told us about a job you held, 
that we are aware of your skills and knowledge.   

• You might find it useful to organise your information under the headings given in the 
Personnel Specification. 

• Do not repeat all the details of your employment and education history. 
• Write in a concise, well-organised and positive way (e.g. use active words like ‘I wrote’ 

or ‘I organised’). Specify what you have done rather than the work of your 
organisation or department. 

 
You may also find it useful to: 
• Keep a copy of your application form. 
• Keep a copy of the Job Description and Personnel Specification. 
• Keep a note of the closing date and the date of interview. 
 

Please Return Your Completed Application Form To: 
 

Fairweather, 34 Ash Grove, Bradford, BD7 1BN 
 

Please ensure that you put the correct postage stamps on the envelope or we may not 
receive your application on time, if at all. 

We look forward to receiving your completed application. 
 

OR 
 

Email to: admin@fairweather.uk.net 
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Job Description 

 
Support Worker 

 
 
Function: 
 

• Responsible for the day-to-day running of the scheme including 
housekeeping, the fabric of the building, housing management 
support and resettlement, under the supervision of the Project 
Manager - Supported Living.  

• Carry out outreach support to service users. 
• Adhere to all policies and procedures within the scheme and 

organisation generally. 
• Fulfil all monitoring requirements and meet targets set by 

management. 
• Co-ordinate complex support packages with external agencies in 

conjunction with the service users. 
 
 
Reports to: 
  
Chief Executive  
 
 
Responsibilities: 
 
Adhere to Fairweather’s code of conduct which includes confidentiality, 
equal opportunities, health and safety, and professional conduct issues. 
 
In all areas of work to operate within current law legislation and 
regulations. 
 
 
 
Major Areas of Responsibility: 
 

Operation 
 

• Ensure that any housing provided by Fairweather offers service 
users safe, secure and supported accommodation. 

 
• To provide practical and emotional support to service users in an 

enabling, positive and non-judgemental way. 
 

• To ensure that scheme is maintained to a high and safe standard, in 
line with agreed policies, procedures and within Health and Safety 
Legislation.  To carry out weekly and monthly Health & Safety 
checks.   

 
• To undertake household tasks and prepare rooms for new residents, 

ensuring that they are clean, tidy and properly equipped. 
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• To provide resettlement services and support of residents who 
move on. To assist the service users with small-scale removals and 
other practical tasks associated with moving into a new home. 

 
• Work with volunteers and take part in recruitment and support of 

volunteers. 
 

• Ensure voids and bad debts are minimised and within set targets. 
Ensure there is compliance with the occupancy agreements and that 
housing management and support is delivered to a high standard. 
Liaise with the Line Manager when there are any concerns, 
incidents or potential evictions. 

 
• Carry out referral procedure, providing advice and information to 

people who Fairweather is unable to offer a service to and 
signposting them to other services as appropriate. 

 
• To carry out needs and risk assessments with service users, 

including any potential risks to children and others, to write and 
review support plans and effectively manage/minimise risks. 

 
• To develop and encourage service user involvement both within the 

scheme and the wider community. Collate service user feedback for 
management. 

 
• To attend internal and external meetings such as case conferences, 

multiagency meetings etc as required. 
 

• Liaise with other agencies within the statutory, private and 
voluntary sectors on behalf of the scheme and its residents. 

 
• Represent Fairweather at relevant meetings and forums as agreed 

with management, reporting back appropriately in order that the 
organisation can utilise the information gained. 

 
• Promote and maintain public awareness of Fairweather and ensure 

that interests of Fairweather are primary and positively promoted at 
all times. 

 
• Keep the Line Manager aware of any possible opportunities for 

future development or need for change. 
 
 
 
Resources 
 

• Ensuring that all scheme resources and equipment are maintained 
to a high standard in line with existing Repairs Reporting 
procedures and purchase ordering.    

 
• To participate in fundraising initiatives as directed by senior 

management. 
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• Manage occupancy levels. Ensure monies are collected from service 
users in order to meet targets set. 

 
• To ensure that rents and petty cash and any other monies are 

properly accounted for at all times. 
 
 
People 
 

• To work in a positive, non-judgemental, enabling way with service 
users by working towards the  positive outcomes and ensuring that 
professional boundaries are maintained. 

 
• Promote a professional, inclusive way of working with staff and 

service users and ensure that all comply with equal opportunities 
legislation. 

 
• To resolve concerns and issues raised by service users and 

volunteers relating to day to day management issues and to comply 
with the complaints procedure. 

 
• To promote positive solution based work and an open and honest 

culture which allows for mutual respect, assertive communication, 
co-production and development. 

 
• To support and potentially supervise students, volunteers and relief 

workers as required and in agreement with the Project Manager - 
Supported Living. 

 
• To induct new staff members, relief workers, students and 

volunteers into the work of Fairweather in conjunction with the 
Project Manager - Supported Living. 

 
 
 
 
Information 
 

• To inform the Chief Executive of any media contact so that the 
organisation can decide upon the response to be given. 

 
• Comply with Data Protection Act and Data integrity. 

 
• To assist the Line Manager in the reviewing of operational 

procedures.  
 

• Produce performance and statistical information as and when 
required in order to demonstrate that targets are met. 

 
• To prepare reports as and when required. To keep all written and 

computer files up to date and to a good professional standard. 
 

• To ensure that any information/publicity displayed within the 
scheme is appropriate, meaningful, up-to-date and presentable. 
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Other Duties 
 

• To fully participate in all team and organisational meetings as 
required, in addition to regular supervision, the appraisal process 
and training. 

 
• The post holder must be flexible in their working hours in order that 

they can respond to client needs.  This will include some evenings, 
weekends, Bank Holiday working and some lone working and 
altering shifts to cover annual leave, sickness or training 
undertaken by team members. 

 
• To undertake any other related duties that the Board decides are 

appropriate and necessary which may include cover at other 
Fairweather schemes, should they be developed and successfully 
funded. 
 

• To participate in development and fundraising meetings and 
activities and to be proactive when opportunities in this field arise.  
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FAIRWEATHER  
 

PERSONNEL SPECIFICATION 
 

Support Worker 
 

 

Attributes Essential Desirable 

 
Experience 

 
• A minimum of 1 year’s 

experience, working in a paid or 
voluntary capacity, in a support 
role 

• Experience of offering planned 
support  

• Meeting targets/Time 
management 

• Team Working 
 

 

 
• Providing services to 

specified quality standards, 
• Housing Management 

• Experience of working in a 
supported housing 
environment, (and 
specifically a mental 
health/floating support 
scheme). 

• Working within the welfare 
benefit, housing and mental 
health regulations. 

• Experience of risk 
assessment and 
management. 

• Experience of working with 
or managing volunteers 
 

 
Special 
Knowledge & 
Skills 

 
• Excellent communication skills, 

both verbal and written 
including the ability to write 
clear and accurate reports. 

• Basic IT skills including ability to 
use Word, Email and Excel. 

• Knowledge of the issues relating 
to  homelessness particularly  

• Knowledge of methods to 
ensure service user 
participation. 

• Assessment, risk management 
and support planning. 

• Knowledge of the statutory and 
non statutory agencies within 
the relevant supported housing 
fields. 

• Process for safe storage and 
receipt of cash 

• Ability to manage a demanding 
work load 
 
 

 
• Housing management 

knowledge 
• Community languages 
• Knowledge of housing and 

support providers 
• Awareness of legislation and 

regulations relevant to the 
service delivery at 
Fairweather. 

• Knowledge of Quality 
frameworks 

• Knowledge & experience in 
community involvement or 
development 

• Knowledge of further 
education systems, in 
particular those relating to 
mental health issues. 

•  
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Training & 
Qualifications 

 
No specific training is essential, 
but the post requires the person to 
be: 
• Educated to a high level  
• Literate and numerate 
• Evidence of recent training 

undertaken relevant to the role 
 

 
• NVQ level 2/3 
• Relevant professional 

qualifications 
 

 
 

 
Practical & 
Intellectual  

 
• Ability to resolve conflict in a 

professional manner 
• Ability to interpret policies, 

procedures and instructions and 
to effectively implement them. 

• Ability to relate positively to all 
people 

• Ability to analyse situations in a 
calm and reflective manner and 
make an assessment of risks 
and consequences before 
making decisions or taking 
action. 

• The ability to carry out duties in 
a responsive and proactive 
manner as the need arises. 

• Ability and willingness to carry 
out household tasks as required. 

• Ability to communicate 
effectively with service users, 
workers and other agencies. 
 

 

Disposition 
and Attitudes  

• Ability to make decisions & 
convey them to service users 
and others effectively 
particularly in a crisis situation. 

• Respect for confidentiality at an 
organisational and individual 
level. 

• A clear commitment to equality 
of opportunity  

• A commitment to genuine and 
effective consultation at all 
levels. 

• Self motivation and ability to 
motivate service users 

• To have an assertive way of 
communication  

• Enable and empower service 
users and operate in a solution 
focused manner. 

• Share the philosophy of 
Fairweather and behave in line 
with it. 
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Personal 
circumstances 

 
• Ability to work flexible hours in 

response to need by 
participating in the scheme rota.  
This will include evenings, 
weekends and public holidays. 

• Willingness to respond to 
emergencies out of core hours. 

• Willingness to change shifts to 
cover leave and training of other 
team members. 

• Willing and able to lone work. 
 

 

 
• Full, clean driving licence 
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TERMS AND CONDITIONS OF EMPLOYMENT 
 

 

 
 
 
 
 
 
 
 
 
 
 

Job Title: Housing Support Worker  
 

Salary Scale: £16,000 per annum for 30 hours work per week 
 

Location: The post holder will be working from an office base with Fairweather 
team in the Bradford area 
 

Hours Of Work: 30 Hours per week 
Working mainly in the latter part of the week, (Wednesday, Thursday 
and Friday), but flexibility and weekend, bank holiday working is also 
sometimes required.  
The scheme requirements will be prioritised, however some negotiation 
is possible. 
 

Annual Leave: 30 days (pro rata for part time posts) 
 
In the fourth year of employment the annual leave entitlement will 
increase by one day per year up to an additional 5 days (pro rata for part 
time posts). 
 

Bank Holidays: Bank holidays are allocated on a pro rata basis for part time staff. 
  

Pension Scheme: People’s Pension Scheme is available.  You will automatically be enrolled 
into the scheme unless you opt out. 

Health Insurance Fairweather pays into an Aviva Health Care Scheme for employees. 
 
Staff can pay additionally for their immediate family members also to join 
the scheme. 

Line Management 
Responsibility: 
 

The Chief Executive  

No Smoking Policy: Fairweather operates a no smoking policy in office spaces and 
accommodation. 
 

Probationary Period: Subject to the satisfactory completion of a three-month probationary 
period. 
 

Car Usage: A casual car user allowance can be paid for appropriate work usage. 
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INFORMATION SHEET FOR JOB APPLICANTS 
 
ASYLUM AND IMMIGRATION ACT 1996 – (APPENDIX 6) 
 
Section 8 of The Asylum and Immigration Act 1996 makes it an offence for employers 
to employ a person who is not entitled to work in the UK.  In order to comply with this, 
Fairweather is obliged to ask all prospective employees to produce one of a number of 
documents listed in Home Office regulations before we can make any offer of 
employment.  This applies to all kinds of employment, whether permanent, temporary, 
casual, or to anyone who is issued with a contract of employment. 
 
Fairweather intends to: 
 
Ÿ Offer work without discrimination to the best candidate for the job. 
 
Ÿ Ensure equality of opportunity in our recruitment and employment practices. 
 
Ÿ Offer confidentiality and support to successful candidates for our posts. 
 
Ÿ Follow the law. 
 
Fairweather will not discriminate against any applicant on the grounds of their race, 
nationality or ethnic origin, and we will continue to uphold equal opportunity principles 
in recruitment and selection in line with the requirements of the Race Relations Act 
1976. 
 
Fairweather is informing all potential job applicants of this requirement at the 
beginning of the recruitment process. We feel it is fair to alert all potential job 
applicants to this situation as soon as possible so that anyone who needs a document 
can make arrangements to get one well in advance. 
 
Which documents are acceptable? 
 
Documents which are acceptable for the purpose of the Asylum and Immigration Act 
are as follows:-   (this list is not exhaustive) 

• A document issued by a previous employer, the Inland Revenue, the Benefits 
Agency, the Contributions Agency or the Employment Service (or the Northern 
Ireland equivalents) which states the National Insurance number of the person 
named.  

• A passport describing the holder as a British Citizen or having the right of abode in 
- or an entitlement to readmission to - the United Kingdom. 

• A passport containing a Certificate of Entitlement issued by or on behalf of the 
Government of the United Kingdom certifying that the holder has the right of 
abode in the United Kingdom.  

• A certificate of registration or naturalisation as a British Citizen  
• A birth certificate issued in the United Kingdom, the Republic of Ireland, the 

Channel Islands or the Isle of Man.  

  fairweather 
Housing & support for vulnerable women and children 
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• A passport or national identity card issued by a State which is a party to European 
Economic Area Agreement and which describes the holder as a national of that 
State. 

• A passport or other travel document endorsed to show that the person named is 
exempt from immigration control, has indefinite leave to enter, or remain in, the 
United Kingdom or has no time limit on his or her stay; or a letter issued by 
the Home Office confirming that the person named has such status.  

• A passport or other travel document endorsed to show that the person named has 
current leave to enter or remain in the United Kingdom and is not precluded from 
taking the employment in question, or a letter issued by the Home Office 
confirming that this is the case.  

• A United Kingdom residence permit issued to a national of a State which is a party 
to the European Economic Area Agreement.  

• A passport or other travel document endorsed to show that the holder has a 
current right of residence in the United Kingdom as the family member of a named 
national of a State which is a party to the European Economic Area Agreement 
and who is resident in the United Kingdom.  

• A letter issued by the Immigration and Nationality Directorate of the Home Office 
indicating that the person named in the letter is a British citizen or has permission 
to take employment. 

• A work permit or other approval to take employment issued by Work Permits (UK) 
(formerly Department for Education and Employment) or, in Northern Ireland, by 
the Training and Employment Agency. 

• A passport describing the holder as a British Dependent Territories Citizen and 
which indicates that the status derives from a connection with Gibraltar. 

Whatever document you produce, it should relate to you personally.  For 
example, a document which relates to your spouse, next of kin, guardian or any other 
person, would not be acceptable under the Act.  You must also bring the original 
document. 
 
The Act does not require employers to check immigration status and Fairweather only 
has to be satisfied that the document you produce relates to you and is one of the 
documents listed above. 
 

Individual’s details or information in the document will not be disclosed to the 
Home Office or any other party without your permission.  If you are successful 
in your application, Fairweather will keep copies of any documents received in 
confidence on your personnel file. 

 
What if you don’t have an “acceptable document”? 
 
If you are not sure whether you have an “acceptable document”, Law Centres and 
Citizens Advice Bureaux may be able to advise you. 
 
If you are an asylum seeker who does not have permission to work, the employment 
restriction may be lifted after six months of waiting for your application to be 
considered (or possibly earlier if you are made a job offer), and you should contact the 
Home Office if this applies to you. 
 
If you have any queries about these provisions, please do not hesitate to ask.  
Fairweather will endeavour to give you as much assistance as possible. 
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If you are an asylum seeker or refugee who needs assistance in obtaining 
documentation from the Home Office, you can contact: a Careers Adviser at the 
Refugee Training and Employment Centre, 240-250 Ferndale Road, London SE9 8BB.  
Telephone No: 0171 737 1155. 
 
 
If you are replying to our job advertisement: 
 
a) Fill in the application form and return it to us in the usual way. 
 
b) Check whether you have one of the documents listed above, but do not send it to 

us at this point. 
 
c) If you are short-listed, we will invite you to an interview. 
 
d) We will not ask you at the interview whether you have an “acceptable document” 
 
e) If the interview panel decides that you are the best candidate for the post, we 

will write to you to offer employment subject to your being able to produce an 
“acceptable document” and subject to references. 

 
f) You should then send or bring the original of the “acceptable document” to us. 
 
g) If we are satisfied that the document is “acceptable” we will photocopy it, keep 

the copy in confidence on your personnel file, and return the original to you. 
 
h) We will take up your references at the same time as this process.  
 
i) If we are not satisfied that the document is “acceptable” we will discuss this with 

you and, if necessary, and with your permission, take appropriate legal advice. 
 
j) If after consulting with you, and with your permission, making further enquiries, 

we are still unable to establish that you have an “acceptable document”, we will 
offer to help you, within a time period specified by us, to obtain the proper 
documentation.  If however, this time period elapses without “acceptable 
documentation” being obtained, we would then have to withdraw our offer of 
employment. 

 
 
If we have approached you to offer temporary, sessional, or other work for 
which we will issue you with a contract of employment 
 
We will follow the procedure from (f) above. 
 
Feedback 
 
We wish to monitor the effects of this procedure in order to adopt best practice.  If you 
have any comments, please write to the Chief Executive.  We may use the substance of 
what you say in order to review our procedures, or in order to make representations for 
the repeal of this Section of the Act.  However, your comments will not be seen by an 
interview panel, and no personal or identifying details will be disclosed by Fairweather. 


